
 
 
 
Letter to Universities UK in response to findings of JEP independent review 
 
Title: Consultation on the Joint Expert Panel's recommendations 
 
30 October 2018 
 

Dear Alistair 

Thank you for your email dated 24th September 2018. Having had time to review the findings of the JEP (Joint Expert 
Panel) independent review and carefully consider the questions put forward by UUK I want to share with you our 
institutional view from Heriot-Watt University, which I can confirm has been ratified by the University Court. 
 
In response to the three specific questions raised: 
 
Q1 Would your institution support the JEP recommendations regarding the 2017 valuation, in overall terms, subject to the 
acceptance of such a position from the USS trustee (and the Pensions Regulator as appropriate)? 
 
Heriot-Watt University is supportive of the JEP recommendations regarding the 2017 valuation, in overall terms. This is 
subject to the acceptance of such a position from the USS trustee and the UCU (and the Pensions Regulator as 
appropriate).  
 
Q2 What further information would you need to provide a final view for question 1? 

We do not have any specific questions at this stage but would welcome any UUK reflections on concerns about 
constraints in the current regulatory environment over delivery of long-term solutions.  UUK may wish to consider the 
likelihood of any future flexibility in relation to the existing short-termism of valuation embodied in the current regulatory 
framework (see recent article by Mervyn King & John Kay “USS crisis: can the pension system be reformed?” Times 
Higher Education, https://www.johnkay.com/2018/09/06/uss-crisis-can-the-pension-system-be-reformed/).  

Q3 Employers currently pay 18% towards the USS scheme, and the mandate agreed immediately following the ACAS 
discussion was 19.3%. If the recommendations of the JEP were accepted in full by both parties, the outcome would be 
that existing benefits – minus the employers’ match of 1% - could be provided for at an indicative employer contribution of 
20.1% of salary (with  a member contribution of 9.1%). 
 

a) Would you accept employer contributions at that level? 
Heriot-Watt University would be willing to accept an indicative employer contribution of not greater than 
20.1% of salary (with an indicative employee contribution of 9.1%) should the recommendations of the JEP 
be accepted by both parties. 
 

b) If not, what balance of additional risk, higher contributions and/or benefit change would you prefer to see as 
an outcome? 
N/a 

 
I trust this provides you with the information required to aid formation of a collective view on behalf of USS participating 
employers. Should you wish to discuss this further please do not hesitate to contact me. 
 
Yours sincerely 
 
Andrew Menzies 
Director of Finance 

 


